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OF GREATER NEW YORK AND LoNG ISLAND
of the O.P. & C.M.I.A. of United States and Canada

1404 BLONDELL AVENUE, BRONX, NEW YORK 10461

Phone (718) 357-3750 Fax (718) 357-2057

"@soz

June 18,2025

Re: Wage / Benefit Increase as of July 1,2025

To Whom It May Concern:

Enclosed please find the new wage and benefit rates as of July 7, 2025 through June 30,
2026. If you are in need of further information, please feel free to contact at the above.

Fraternally yours,

Timothy Porter
President

Michael Rendina
Financial Secretary/Business Manager
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Timothy Porter, President 
Business Agents 

Edward Barbaria 
Pasquale D’Angelo 
Michael Rendina  

UNITED CEMENT MASONS’ UNION 
LOCAL 780, O.P. & C.M.I.A. 

Affiliated with American Federation of Labor 
INDEPENDENT CONTRACTOR 

             Michael Rendina 1404 Blondell Ave 
                                 Fin. Secretary/Bus. Manager  Bronx, N.Y. 10461 
         Hours 7:30 A.M. – 3:30 P.M. 

Phone: 718-357-3750       Fax: 718-357-2057 
             

     
                  July 1, 2025 – June 30, 2026 
 
The $3.79 Check-off, $0.94 Int’l Check-off, $0.65 Organize, and $0.05 Ed Fund 
will be paid to Local 780 for every straight, overtime, & double time hour worked. 
 

Check-off   $  3.79 per Hour 
Int’l Check-off  $  0.94 per Hour 
Vacation   $  7.00 per Hour 
Organize  $  0.65 per Hour 
Ed Fund  $  0.05 per Hour 
Welfare  $12.91 per Hour 
Pension  $  9.25 per Hour 
Annuity  $12.00 per Hour 
Apprenticeship $  0.60 per Hour 
I.A.P.   $  0.32 per Hour 
780 LMT  $  0.05 per Hour 
Admin Fees  $  0.60 per Hour 
TOTAL  $48.16 per Hour 

 
 Overtime shall be paid at the rate of one & one half for the first 2 hours 

(Double time after) Commercial Project Only. 
 Saturday shall be paid at the rate of one & one half for the first 10 hours 

(Double time after 10 hours). 
 Sunday & Recognized Holidays will be paid at double time.  
 Pension & Welfare will be paid at double time for every overtime hour worked. 

 
 
   
                (OVER) 
 
 
 
 
 



INDEPENDENT CONTRACTOR 
JOURNEY PERSON 

WAGE SCALE AS OF 
July 1, 2025 to June 30, 2026 

     
Recognized Holidays in addition to Saturday & Sunday 

New Years Day, Columbus Day, President's Day, Election Day (in Presidential years), 
Good Friday, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day & Christmas Day 

(Subject to change with notice) 
 
 
Overtime shall be paid at the rate of one & one half for the first 2 hours 
(Double time after).   
 
Saturday shall be paid at the rate of one & one half for the first 10 hours 
(Double time after 10 hours). 
 
Sunday & Recognized Holidays will be paid at double time.  
 
Pension & Welfare will be paid at double time for every overtime hour worked. 
 
Including $3.79 per hour Check-off 
Including $0.94 per hour Int’l Check-off 
Including $7.00 per hour Vacation  
Including $0.65 per hour Organize 
Including $0.05 per hour Education Fund 
 
 
Hours Wages        Hours Wages  
  1 – $     59.87       21 – $ 1,257.27 
  2 – $   119.74       22 – $ 1,317.14 
  3 – $   179.61       23 – $ 1,377.01  
  4 – $   239.48       24 – $ 1,436.88 
  5 – $   299.35       25 – $ 1,496.75   
  6 – $   359.22       26 – $ 1,556.62  
  7 – $   419.09       27 – $ 1,616.49 
  8 – $   478.96       28 – $ 1,676.36 
  9 – $   538.83       29 – $ 1,736.23  
10 – $   598.70        30 – $ 1,796.10 
11 – $   658.57               31 – $ 1,855.97 
12 – $   718.44       32 – $ 1,915.84  
13 – $   778.31        33 – $ 1,975.71 
14 – $   838.18        34 – $ 2,035.58 
15 – $   898.05        35 – $ 2,095.45 
16 – $   957.92       36 – $ 2,155.32  
17 – $1,017.79       37 – $ 2,215.19  
18 – $1,077.66       38 – $ 2,275.06  
19 – $1,137.53       39 – $ 2,334.93 
20 – $1,197.40       40 – $ 2,394.80 
 



United Cement Masons’ Union Local 780  
Breakdown of Wages & Benefits as of July 1, 2025– June 30, 2026 

Independent Contractors 
Journey Person Rates 

 
 

Straight Hours      Straight Time Fringe Benefits      
Wages -        $ 59.87  Welfare - $ 12.91    
Check-off -  $   3.79  Pension - $   9.25                          
Int’l Check-off - $   0.94  Appr. - $   0.60    
Vacation - $   7.00  I.A.P.  $   0.32 
Organize - $   0.65  Check-off - $   3.79  
Ed Fund - $   0.05  Int’l Check-off - $   0.94 
Total Wages $ 47.44  Vacation - $   7.00 
+ Fringes $ 48.16  Organize - $   0.65 

                    $ 95.60  Annuity - $ 12.00 
                  780 LMT- $   0.05 
       Ed Fund - $   0.05 

   Admin Fees - $   0.60 
   Total Benefits $ 48.16 
     
 

1 1/2 Hours      1 1/2 Fringe Benefits      
Wages -       $   89.81  Welfare - $ 25.82   
Check-off -  $     5.69  Pension - $ 18.50                          
Int’l Check-off - $     1.41  Appr.  - $   0.90    
Vacation - $   10.50  I.A.P. - $   0.48 
Organize - $     0.98  Check-off -  $   5.69 
Ed Fund - $     0.08  Int’l Check-off - $   1.41   
Total Wages $   71.15  Vacation - $ 10.50 
+ Fringes $   83.34  Organize - $   0.98  

    $ 154.49  Annuity - $ 18.00 
                  780 LMT- $   0.08 

   Ed Fund - $   0.08 
   Admin Fees - $   0.90 
    Total Benefits $ 83.34 

          
 

Double Time Wages  Double Time Fringe Benefits      
Wages -     $ 119.74  Welfare - $ 25.82    
Check-off -  $     7.58  Pension - $ 18.50                          
Int’l Check-off - $     1.88  Appr.  - $   1.20    
Vacation - $   14.00  I.A.P. - $   0.64 
Organize - $     1.30  Check-off -  $   7.58 
Ed Fund -  $     0.10  Int’l Check-off - $   1.88 
Total Wages $   94.88  Vacation - $ 14.00     
+ Fringes $   96.32  Organize - $   1.30    

    $ 191.20           Annuity - $ 24.00 
                  780 LMT- $   0.10    

   Ed Fund - $   0.10 
   Admin Fees - $   1.20 
    Total Benefits $ 96.32 



NEDC of the OPCMIA Fringe Benefit Funds -1406 Blondell Avenue-2nd Floor, Bronx, NY 10461 

Phone: (516)775-2280 Fax: (516)775-4064   **JOURNEY PERSON** 

Remittance Report Cement Masons’ Local 780- for Independent Contractors, Effective July 1, 2025:    

Straight (A)    Overtime(B)    

Double Time 
( C)    

  ST    OT    DT 

Welfare $12.91  Welfare $25.82  Welfare $25.82 

Pension $9.25  Pension $18.50  Pension $18.50 

Apprenticeship $0.60  Apprenticeship $0.90  Apprenticeship $1.20 

I.A.P. $0.32  I.A.P. $0.48  I.A.P. $0.64 

Check Off $3.79  Check Off $5.69  Check Off $7.58 

Int. Check Off $0.94  Int. Check Off $1.41  Int. Check Off $1.88 

Vacation $7.00  Vacation $10.50  Vacation $14.00 

Annuity $12.00  Annuity $18.00  Annuity $24.00 

780 LMT $0.05  780 LMT $0.08  780 LMT $0.10 

OrganizingFund $0.65  OrganizingFund $0.98  OrganizingFund $1.30 

Education Fund $0.05  Education Fund $0.08  Education Fund $0.10 

Admin. Fees $0.60  Admin. Fees $0.90  Admin Fees $1.20 

Total $48.16  Total $83.34  Total $96.32 

Total Hours:    Total Hours:    Total Hours:   

Amount Due: 
(A) $   

Amount Due: 
(B) $   

Amount Due 
(C) $  

Total Due= 
A+B+C     

Make one check payable to  
NEDC of the OPCMIA Fringe Benefit Funds 

         
The Employer hereby acknowledges and agrees that it is bound by all the terms of the currently effective Collective Bargaining Agreement 

between the Cement Masons’ Local 780 and the Cement League, including, without limitation, Article VI of the CBA addressing contributions 

to be made to the Northeast District Council of the OPCMIA Fringe Benefit Funds (the “Funds”).  A copy of the relevant provisions of Article VI 

of the CBA is reproduced on the reverse side of this remittance form.   Furthermore, the Employer hereby acknowledges and agrees that it is 

bound by the Agreements and Declarations of Trust (the “Trusts”) establishing the Funds, which are incorporated by reference in the CBA.  If 

the Employer wishes to receive a copy of the CBA or the Trusts, please contact the Funds’ office at the address and phone number listed 

above. 
EMPLOYER FEDERAL ID#________________ 

All INFORMATION BELOW MUST BE FULLY PROVIDED WITH EACH REPORT- 

EMPLOYERS NAME: ________________________________ EMPLOYERS ADDRESS: ___________________________________________  

JOB LOCATION_________________________________WEEK ENDING________________________________________________________ 

Social Security #           Last Name First Name Straight  Overtime Double time 

      Hours Hours Hours 

            

            

            

            

            

            

   Total Hours          

 x   Rate  $48.16 $83.34 $96.32 

6. 6 Amount due:         
Payments covering contributions to the Cement Masons’ Pension Fund, NEDC of the OPCMIA Welfare Fund, Vacation Fund, Annuity Fund, 

Apprenticeship Fund, LMC Fund, Cement League Advancement, IAP Funds, Organizing Fund, Education Fund, Dues, and International Dues 

shall be made weekly.  A single check covering the combined contributions to the above mentioned Funds shall be made payable to NEDC of 

the OPCMIA Fringe Benefit Funds.  This check shall be given to the shop steward or Cement Mason on the job on the employers regular pay 

day, who shall in turn verify the correctness of the amounts and the number of employees covered. Where an employee is laid off and 

receives his wages other than on the employers regular pay day, said employee shall be given a check to cover the contributions due the 

aforesaid funds. 

**The above Statements are warranted to be true and correct** 

Signature of Corporate Officer______________________________________   Print Name___________________________________ 

By signing this form, you expressly acknowledge that you are an authorized representative of the Employer and have the authority to legally 

bind the Employer. **THIS FORM MUST BE SIGNED AND COMPLETED OR THE FUND OFFICE WILL NOT ACCEPT THE BENEFITS** 



 

 

RELEVANT PROVISIONS OF ARTICLE VI 

 

 

 

 

Effective July 1, 2025 to June 30, 2026, in addition to the stipulated wages, there shall be:  (i) contributions made to the 
Cement Masons Local 780 Pension Fund , NEDC of the OPCMIA Welfare Fund, Annuity Fund, Apprenticeship Fund, Vacation Fund 
(the “Funds”), the Cement League Advancement and Promotion Fund (the “CLAPF”), the Cement League (the “League”), the NEDC 
of the OPCMIA Labor Management Trust Cooperation (the “LMTC”); Organizing Fund, Education Fund paid to NEDC of the OPCMIA 
Plasterers’ & Cement Masons; and(ii) dues paid to the NEDC of the OPCMIA Plasterers’ & Cement Masons’ (the “Union” and 
collectively with the Funds, the CLAPF, the League and the LMTC, the “Funds and Entities”) by Union Dues Check off (paid weekly). 

All independent Employers or contractors (i.e., contractors that are not members of an association that is 
signatory to a collective bargaining agreement with the Union) and those not covered by the “principal agreement” will 
pay $0.60 per hour in addition to the required amount of fringe benefit contributions due to the Funds and Entities in 
order to, among other things, defray the costs of administration of the Funds.  If an Association Employer leaves its 
Association or is no longer a member in good standing with its Association, or is delinquent for 2 months, a $0.60 per 
hour Funds contribution increase to match the independent agreement administration cost of the Funds shall be paid 
by the Employer. 

A single check covering the combined contributions due to the above-mentioned Funds and Entities shall be 
made payable to the “NEDC of the OPCMIA Fringe Benefit Funds.”  This check, along with a completed and signed 
remittance report, must be submitted to the shop steward or Cement Mason on the job on the employees’ regular pay 
day, who shall in turn verify the correctness of the amount and the number of employees and submit the check and 
report to the Funds Office.  Where an employee is laid off and receives his wages other than on the employee’s regular 
pay day, said employee shall also be given a check to cover the contributions due to the Funds and Entities.  If there are 
no reportable hours worked by a Cement Mason during any given week, the Employer is obligated to submit directly to 
the Fund office a remittance report to the Fund office indicating that there are no reportable hours for the week. 

Failure by the shop steward or employee to immediately (but in no event later than three calendar days after 
pay day) forward said check or checks to the Fund Office shall subject the employee to such penalties as in the judgment 
of the Trustees is warranted. 

Failure by the Employer to issue said check and remittance report (even in the event that no contributions are 
due for the applicable week) shall be cause for the Union to remove employees covered by this Agreement from the 
work of such Employer.  If such men who are removed remain at the job site during regular working hours, they shall 
be paid for lost time not to exceed three days’ pay. 

In the event the Employer does not make timely payment of contributions as required herein, it is agreed that 
the Employer shall be liable for the payment of such contributions and dues checkoffs with interest of ten (10%) percent 
per annum plus liquidated damages of twenty (20%) percent per annum of the amount owing and all costs including, 
but not limited to, reasonable audit and accounting expenses, witness costs, attorneys’ fees and court costs.  These 
amounts may be billed to a delinquent Employer and are due once billed, even if an audit has not been completed or 
conducted. 

The Trustees shall also have the right to audit the payroll and other pertinent employment records of any 
employer of Cement Masons’ within the jurisdictional area of the Union. 

The signing of this Agreement, the signing of another commitment to pay (i.e., the remittance report) or actual 
payment in keeping with the terms of this Agreement to the Funds and Entities identified by this Agreement shall bind 
and obligate the Employer paying the contributions to the terms and conditions of this Agreement and the trust 
agreement(s) establishing said Funds and Entities in the same manner as actually signing said trust agreement(s). 



 
 

Timothy Porter, President 
Business Agents 

Edward Barbaria 
Pasquale D’Angelo 
Michael Rendina  

UNITED CEMENT MASONS’ UNION 
LOCAL 780, O.P. & C.M.I.A. 

Affiliated with American Federation of Labor 
INDEPENDENT CONTRACTORS 

MARKET RECOVERY HIGHRISE CONCRETE CONSTRUCTION ONLY 
             Michael Rendina 1404 Blondell Ave 
                                 Fin. Secretary/Bus. Manager  Bronx, N.Y. 10461 
         Hours 7:30 A.M. – 3:30 P.M. 

Phone: 718-357-3750       Fax: 718-357-2057 
             

     
                  July 1, 2025 – June 30, 2026 
 
The $3.13 Check-off, $0.89 Int’l Check-off, $0.65 Organize, and $0.05 Ed Fund 
will be paid to Local 780 for every straight, overtime, & double time hour worked. 
 

Check-off   $  3.33 per Hour 
Int’l Check-off  $  0.91 per Hour 
Vacation   $  7.00 per Hour 
Organize  $  0.65 per Hour 
Ed Fund  $  0.05 per Hour 
Welfare  $12.91 per Hour 
Pension  $  9.25 per Hour 
Annuity  $12.00 per Hour 
Apprenticeship $  0.60 per Hour 
I.A.P.   $  0.32 per Hour 
780 LMT  $  0.05 per Hour 
Admin Fees  $  0.60 per Hour 
TOTAL  $47.67 per Hour 

 
 Overtime shall be paid at the rate of one & one half for the first 2 hours 

(Double time after) Commercial Project Only. 
 Saturday shall be paid at the rate of one & one half for the first 10 hours 

(Double time after 10 hours). 
 Sunday & Recognized Holidays will be paid at double time.  
 Pension & Welfare will be paid at double time for every overtime hour worked. 

 
 
   
                (OVER) 
 
 
 
 



 JOURNEY PERSON 
MARKET RECOVERY HIGHRISE CONCRETE CONSTRUCTION ONLY 

WAGE SCALE AS OF 
                                           July 1, 2025 to June 30, 2026 

     
                    Recognized Holidays in addition to Saturday & Sunday  
New Years Day, Columbus Day, President's Day, Election Day (in Presidential years),  
Good Friday, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day & Christmas Day 

     (Subject to change with notice) 
 
 
Overtime shall be paid at the rate of one & one half for the first 2 hours 
(Double time after).   
 
Saturday shall be paid at the rate of one & one half for the first 10 hours 
(Double time after 10 hours). 
 
Sunday & Recognized Holidays will be paid at double time.  
 
Pension & Welfare will be paid at double time for every overtime hour worked. 
 
Including $3.33 per hour Check-off 
Including $0.91 per hour Int’l Check-off 
Including $7.00 per hour Vacation  
Including $0.65 per hour Organize 
Including $0.05 per hour Education Fund 
 
 
Hours Wages        Hours Wages  
  1 – $     56.12       21 – $ 1,178.52 
  2 – $   112.24       22 – $ 1,234.64 
  3 – $   168.36       23 – $ 1,290.76  
  4 – $   224.48       24 – $ 1,346.88 
  5 – $   280.60       25 – $ 1,403.00   
  6 – $   336.72       26 – $ 1,459.12  
  7 – $   392.84       27 – $ 1,515.24 
  8 – $   448.96       28 – $ 1,571.36 
  9 – $   505.08       29 – $ 1,627.48  
10 – $   561.20        30 – $ 1,683.60 
11 – $   617.32               31 – $ 1,739.72 
12 – $   673.44       32 – $ 1,795.84  
13 – $   729.56        33 – $ 1,851.96 
14 – $   785.68        34 – $ 1,908.08 
15 – $   841.80        35 – $ 1,964.20 
16 – $   897.92       36 – $ 2,020.32  
17 – $   954.04       37 – $ 2,076.44  
18 – $1,010.16       38 – $ 2,132.56  
19 – $1,066.28       39 – $ 2,188.68 
20 – $1,122.40       40 – $ 2,244.80 
 



United Cement Masons’ Union Local 780  
Breakdown of Wages & Benefits as of July 1, 2025 – June 30, 2026 

Independent Contractors 
Highrise Concrete Construction Only 

Journey Person Rates 
 
 

Straight Hours      Straight Time Fringe Benefits      
Wages -        $ 56.12  Welfare - $ 12.91    
Check-off -  $   3.33  Pension - $   9.25                          
Int’l Check-off - $   0.91  Appr. - $   0.60    
Vacation - $   7.00  I.A.P.  $   0.32 
Organize - $   0.65  Check-off - $   3.33  
Ed Fund - $   0.05  Int’l Check-off - $   0.91 
Total Wages $ 44.18  Vacation - $   7.00 
+ Fringes $ 47.67  Organize - $   0.65 

          $ 91.85           Annuity - $ 12.00 
                  780 LMT- $   0.05 

Ed Fund - $   0.05 
   Admin Fees - $   0.60 
   Total Benefits $ 47.67 
     
 

1 1/2 Hours      1 1/2 Fringe Benefits      
Wages -       $   84.18  Welfare - $ 25.82   
Check-off -  $     5.00  Pension - $ 18.50                          
Int’l Check-off - $     1.37  Appr.  - $   0.90    
Vacation - $   10.50  I.A.P. - $   0.48 
Organize - $     0.98  Check-off -  $   5.00 
Ed Fund - $     0.08  Int’l Check-off - $   1.37   
Total Wages $   66.25  Vacation - $ 10.50 
+ Fringes $   82.61  Organize - $   0.98  

    $ 148.86           Annuity - $ 18.00 
                  780 LMT- $   0.08 

   Ed Fund - $   0.08 
   Admin Fees - $   0.90 
    Total Benefits $ 82.61 

          
 

Double Time Wages  Double Time Fringe Benefits      
Wages -     $ 112.24  Welfare - $ 25.82    
Check-off -  $     6.66  Pension - $ 18.50                          
Int’l Check-off - $     1.82  Appr.  - $   1.20    
Vacation - $   14.00  I.A.P. - $   0.64 
Organize - $     1.30  Check-off -  $   6.66 
Ed Fund -  $     0.10  Int’l Check-off - $   1.82 
Total Wages $   88.36  Vacation - $ 14.00     
+ Fringes $   95.34  Organize - $   1.30    

    $ 183.70           Annuity - $ 24.00 
                780 LMT- $   0.10 
   Ed Fund - $   0.10 
   Admin Fees - $   1.20 
    Total Benefits $ 95.34 



Northeast District Council of the OPCMIA Fringe Benefit Funds -1406 Blondell Ave., 2nd Fl., Bronx, NY 10461 

Phone: (516)775-2280 Fax: (516)775-4064 **MARKET RECOVERY FOR HIGHRISE CONCRETE CONSTRUCTION** 

**JOURNEY PERSON**Remittance Report for Cement Masons Local 780 –Independent Contractors, Effective July 1, 2025:    

Straight (A)    Overtime(B)    

Double Time 
( C)    

  ST    OT    DT 

Welfare $12.91  Welfare $25.82  Welfare $25.82 

Pension $9.25  Pension $18.50  Pension $18.50 

Apprenticeship $0.60  Apprenticeship $0.90  Apprenticeship $1.20 

I.A.P. $0.32  I.A.P. $0.48  I.A.P. $0.64 

Check Off $3.33  Check Off $5.00  Check Off $6.66 

Int. Check Off $0.91  Int. Check Off $1.37  Int. Check Off $1.82 

Vacation $7.00  Vacation $10.50  Vacation $14.00 

Annuity $12.00  Annuity $18.00  Annuity $24.00 

LMT $0.05   LMT $0.08   LMT $0.10 

OrganizingFund $0.65  OrganizingFund $0.98  OrganizingFund $1.30 

Education Fund $0.05  Education Fund $0.08  Education Fund $0.10 

Admin. Fee $0.60  Admin. Fee $0.90  Admin. Fee $1.20 

Total $47.67  Total $82.61  Total $95.34 

Total Hours:    Total Hours:    Total Hours:   

Amount Due: 
(A) $   

Amount Due: 
(B) $   

Amount Due  
(C) $  

Total Due= 
A+B+C     

Make one check payable to  
NEDC of the OPCMIA Fringe Benefit Funds 

         
The Employer hereby acknowledges and agrees that it is bound by all the terms of the currently effective Collective Bargaining Agreement 

between the Cement Masons’ Local 780 and the Cement League, including, without limitation, Article VI of the CBA addressing contributions 

to be made to the NEDC of the OPCMIA Fringe Benefit Funds (the “Funds”).  A copy of Article VI of the CBA is reproduced on the reverse side 

of this remittance form.   Furthermore, the Employer hereby acknowledges and agrees that it is bound by the Agreements and Declarations 

of Trust (the “Trusts”) establishing the Funds, which are incorporated by reference in the CBA.  If the Employer wishes to receive a copy of 

the CBA or the Trusts, please contact the Funds’ office at the address and phone number listed above. 
EMPLOYER FEDERAL ID#________________ 

All INFORMATION BELOW MUST BE FULLY PROVIDED WITH EACH REPORT- 

EMPLOYERS NAME: ________________________________ EMPLOYERS ADDRESS: ___________________________________________  

JOB LOCATION____________________________________________________________________________________________ 

WEEK ENDING________________________________ 

Social Security #           Last Name First Name Straight  Overtime Double time 

      Hours Hours Hours 

            

            

            

            

            

            

            

   Total Hours          

 x   Rate  $47.67 $82.61 $95.34 

  Amount due:         
Payments covering contributions to the Cement Masons’ Local 780 Pension Fund, Cement League Advancement, IAP Funds, Dues, Organizing 

Fund, International Dues, Education Fund, NEDC of the OPCMIA Welfare Fund, Vacation Fund, Annuity Fund, Apprenticeship Fund, and LMC 

Fund shall be made weekly.  A single check covering the combined contributions to the above mentioned Funds shall be made payable to 

NEDC of the OPCMIA Fringe Benefit Funds.  This check shall be given to the shop steward or Cement Mason on the job on the employers 

regular pay day, who shall in turn verify the correctness of the amounts and the number of employees covered. Where an employee is laid 

off and receives his wages other than on the employers regular pay day, said employee shall be given a check to cover the contributions due 

the aforesaid funds. 

**The above Statements are warranted to be true and correct** 

Signature of Corporate Officer______________________________________   Print Name___________________________________ 

By signing this form, you expressly acknowledge that you are an authorized representative of the Employer and have the authority to legally 

bind the Employer. **THIS FORM MUST BE SIGNED AND COMPLETED OR THE FUND OFFICE WILL NOT ACCEPT THE BENEFITS** 



 

 

RELEVANT PROVISIONS OF ARTICLE VI 

 

 

 

 

Effective July 1, 2025 to June 30, 2026, in addition to the stipulated wages, there shall be:  (i) contributions made to the 
Cement Masons Local 780 Pension Fund , NEDC of the OPCMIA Welfare Fund, Annuity Fund, Apprenticeship Fund, Vacation Fund 
(the “Funds”), the Cement League Advancement and Promotion Fund (the “CLAPF”), the Cement League (the “League”), the NEDC 
of the OPCMIA Labor Management Trust Cooperation (the “LMTC”); Organizing Fund, Education Fund paid to NEDC of the OPCMIA 
Plasterers’ & Cement Masons; and(ii) dues paid to the NEDC of the OPCMIA Plasterers’ & Cement Masons’ (the “Union” and 
collectively with the Funds, the CLAPF, the League and the LMTC, the “Funds and Entities”) by Union Dues Check off (paid weekly). 

All independent Employers or contractors (i.e., contractors that are not members of an association that is 
signatory to a collective bargaining agreement with the Union) and those not covered by the “principal agreement” will 
pay $0.60 per hour in addition to the required amount of fringe benefit contributions due to the Funds and Entities in 
order to, among other things, defray the costs of administration of the Funds.  If an Association Employer leaves its 
Association or is no longer a member in good standing with its Association, or is delinquent for 2 months, a $0.60 per 
hour Funds contribution increase to match the independent agreement administration cost of the Funds shall be paid 
by the Employer. 

A single check covering the combined contributions due to the above-mentioned Funds and Entities shall be 
made payable to the “NEDC of the OPCMIA Fringe Benefit Funds.”  This check, along with a completed and signed 
remittance report, must be submitted to the shop steward or Cement Mason on the job on the employees’ regular pay 
day, who shall in turn verify the correctness of the amount and the number of employees and submit the check and 
report to the Funds Office.  Where an employee is laid off and receives his wages other than on the employee’s regular 
pay day, said employee shall also be given a check to cover the contributions due to the Funds and Entities.  If there are 
no reportable hours worked by a Cement Mason during any given week, the Employer is obligated to submit directly to 
the Fund office a remittance report to the Fund office indicating that there are no reportable hours for the week. 

Failure by the shop steward or employee to immediately (but in no event later than three calendar days after 
pay day) forward said check or checks to the Fund Office shall subject the employee to such penalties as in the judgment 
of the Trustees is warranted. 

Failure by the Employer to issue said check and remittance report (even in the event that no contributions are 
due for the applicable week) shall be cause for the Union to remove employees covered by this Agreement from the 
work of such Employer.  If such men who are removed remain at the job site during regular working hours, they shall 
be paid for lost time not to exceed three days’ pay. 

In the event the Employer does not make timely payment of contributions as required herein, it is agreed that 
the Employer shall be liable for the payment of such contributions and dues checkoffs with interest of ten (10%) percent 
per annum plus liquidated damages of twenty (20%) percent per annum of the amount owing and all costs including, 
but not limited to, reasonable audit and accounting expenses, witness costs, attorneys’ fees and court costs.  These 
amounts may be billed to a delinquent Employer and are due once billed, even if an audit has not been completed or 
conducted. 

The Trustees shall also have the right to audit the payroll and other pertinent employment records of any 
employer of Cement Masons’ within the jurisdictional area of the Union. 

The signing of this Agreement, the signing of another commitment to pay (i.e., the remittance report) or actual 
payment in keeping with the terms of this Agreement to the Funds and Entities identified by this Agreement shall bind 
and obligate the Employer paying the contributions to the terms and conditions of this Agreement and the trust 
agreement(s) establishing said Funds and Entities in the same manner as actually signing said trust agreement(s). 



Timothy Porter, President 
Business Agents 

Edward Barbaria 
Pasquale D’ Angelo 

Michael Rendina 
UNITED CEMENT MASONS’ UNION 

LOCAL 780, O.P. & C.M.I.A. 
Affiliated with American Federation of Labor 

RESIDENTIAL – INDEPENDENT CONTRACTORS 
Michael Rendina 1404 Blondell Ave 

      Fin. Secretary/Bus. Manager  Bronx, N.Y. 10461 
     Hours 7:30 A.M. – 3:30 P.M. 

Phone: 718-357-3750       Fax: 718-357-2057 

 July 1, 2025 – June 30, 2026 

The $3.25 Check-off, $0.59 Int’l Check-off, $1.90 Vacation, $0.50 Organize, and $0.05 Ed 
Fund will be paid to Local 780 for every straight, overtime, & double time hour worked. 

Check-off  $  3.25 per Hour 
Int’l Check-off  $  0.59 per Hour 
Vacation  $  1.90 per Hour 
Organize $  0.50 per Hour 
Ed Fund $  0.05 per Hour 
Welfare $ 10.86 per Hour 
Pension  $  4.50 per Hour 
Annuity $  0.50 per Hour 
Apprenticeship $  0.49 per Hour 
I.A.P. $  0.32 per Hour 
780 LMT $  0.05 per Hour 
Admin Fees $  0.60 per Hour 
TOTAL $23.61 per Hour 

 All work Monday – Friday paid at straight time for the first 8 hours then overtime
shall be paid at the rate of one & one half.

 Saturday shall be paid at the rate of one & one half.
 Sunday & Recognized Holidays will be paid at double time.
 Pension & Welfare will be paid at overtime for every overtime or double time

hour worked.

            (OVER) 



RESIDENTIAL – INDEPENDENT CONTRACTORS 
JOURNEY PERSON 

WAGE SCALE AS OF 
July 1, 2025 to June 30, 2026 

     
Recognized Holidays in addition to Saturday & Sunday 

New Years Day, Columbus Day, President's Day, Election Day (in Presidential years), 
Good Friday, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day & Christmas Day 

(Subject to change with notice) 
 
 
Monday – Friday overtime shall be paid at the rate of one & one half.  
 
Saturday shall be paid at the rate of one & one half. 
 
Sunday & Recognized Holidays will be paid at double time.  
 
Pension & Welfare will be paid at overtime for every overtime or double time hour worked. 
 
Including $3.25 per hour Check-off 
Including $0.59 per hour Int’l Check-off 
Including $1.90 per hour Vacation  
Including $0.50 per hour Organize 
Including $0.05 per hour Education Fund 
 
 
  Hours Wages        Hours Wages  
  1 – $     40.48       21 – $    850.08 
  2 – $     80.96       22 – $    890.56 
  3 – $   121.44       23 – $    931.04  
  4 – $   161.92       24 – $    971.52 
  5 – $   202.40       25 – $ 1,012.00   
  6 – $   242.88       26 – $ 1,052.48  
  7 – $   283.36       27 – $ 1,092.96 
  8 – $   323.84       28 – $ 1,133.44 
  9 – $   364.32       29 – $ 1,173.92  
10 – $   404.80        30 – $ 1,214.40 
11 – $   445.28               31 – $ 1,254.88 
12 – $   485.76       32 – $ 1,295.36  
13 – $   526.24        33 – $ 1,335.84 
14 – $   566.72        34 – $ 1,376.32 
15 – $   607.20        35 – $ 1,416.80 
16 – $   647.68       36 – $ 1,457.28  
17 – $   688.16       37 – $ 1,497.76  
18 – $   728.64       38 – $ 1,538.24  
19 – $   769.12       39 – $ 1,578.72 
20 – $   809.60       40 – $ 1,619.20 



United Cement Masons’ Union Local 780  
Breakdown of Wages & Benefits as of July 1, 2025 – June 30, 2026 

Independent Contractors 
Residential - Highrise Concrete Construction Only 

Journey Person Rates 
 
 

Straight Hours      Straight Time Fringe Benefits      
Wages - $ 40.48  Welfare - $ 10.86    
Check-off - $   3.25  Pension - $   4.50                          
Int’l Check-off - $   0.59  Appr.  - $   0.49    
Vacation - $   1.90  I.A.P. - $   0.32 
Organize - $   0.50  Check-off -  $   3.25 
Ed Fund - $   0.05  Int’l Check-off - $   0.59 
Total Wages $ 34.19  Vacation - $   1.90   
+ Fringes $ 23.61  Organize - $   0.50     

          $ 57.20           Annuity - $   0.50 
                  780 LMT- $   0.05 

Ed Fund - $   0.05 
   Admin Fees - $   0.60 
   Total Benefits $ 23.61 
     
 

1 1/2 Hours      1 1/2 Fringe Benefits      
Wages - $  60.72  Welfare - $ 16.29   
Check-off - $    4.88  Pension - $   6.75                          
Int’l Check-off - $    0.89  Appr.  - $   0.74    
Vacation - $    2.85  I.A.P. - $   0.48 
Organize - $    0.75  Check-off -  $   4.88 
Ed Fund - $    0.08  Int’l Check-off - $   0.89 
Total Wages $  51.27  Vacation - $   2.85 
+ Fringes $  35.44  Organize - $   0.75  

    $  86.71           Annuity - $   0.75 
                  780 LMT- $   0.08 

   Ed Fund - $   0.08 
   Admin Fees - $   0.90 
    Total Benefits $ 35.44 

          
 

Double Time Wages  Double Time Fringe Benefits      
Wages - $   80.96  Welfare - $ 21.72    
Check-off -  $     6.50  Pension - $   9.00                          
Int’l Check-off - $     1.18  Appr.  - $   0.98    
Vacation - $     3.80  I.A.P. - $   0.64 
Organize - $     1.00  Check-off -  $   6.50 
Ed Fund -  $     0.10  Int’l Check-off - $   1.18 
Total Wages $   68.38  Vacation - $   3.80     
+ Fringes $   47.22  Organize - $   1.00    

    $ 115.60           Annuity - $   1.00 
                  780 LMT- $   0.10 

   Ed Fund - $   0.10 
   Admin Fees - $   1.20 
    Total Benefits $ 47.22 



Northeast District Council of the OPCMIA Fringe Benefit Funds -1406 Blondell Avenue, 2nd Floor, Bronx, NY 10461 

Phone: (516)775-2280 Fax: (516)775-4064 **Cement Masons’ Local 780 –Independent Contractors** 

**Remittance Report for Residential or Hospitality projects only for Residential Members, Effective July 1, 2025**    

Straight (A)    Overtime(B)    

Double Time 
( C)    

  ST    OT    DT 

Welfare $10.86  Welfare $16.29  Welfare $21.72 

Pension $4.50  Pension $6.75  Pension $9.00 

Apprenticeship $0.49  Apprenticeship $0.74  Apprenticeship $0.98 

I.A.P. $0.32  I.A.P. $0.48  I.A.P. $0.64 

Check Off $3.25  Check Off $4.88  Check Off $6.50 

Int. Check Off $0.59  Int. Check Off $0.89  Int. Check Off $1.18 

Vacation $1.90  Vacation $2.85  Vacation $3.80 

Annuity $0.50  Annuity $0.75  Annuity $1.00 

780 LMT $0.05  780 LMT $0.08  780 LMT $0.10 

OrganizingFund $0.50  OrganizingFund $0.75  OrganizingFund $1.00 

Education Fund $0.05  Education Fund $0.08  Education Fund $0.10 

Admin. Fee $0.60  Admin. Fee $0.90  Admin.Fee $1.20 

Total $23.61  Total $35.44  Total $47.22 

Total Hours:    Total Hours:    Total Hours:   

Amount Due: 
(A) $   

Amount Due: 
(B) $   

Amount Due 
(C) $  

Total Due= 
A+B+C     

Make one check payable to  
NEDC of the OPCMIA Fringe Benefit Funds 

         
The Employer hereby acknowledges and agrees that it is bound by all the terms of the currently effective Collective Bargaining Agreement 

between the Cement Masons’ Local 780 and the Cement League, including, without limitation, Article VI of the CBA addressing contributions 

to be made to the Northeast District Council of the OPCMIA Fringe Benefit Funds (the “Funds”).  A copy of the relevant provisions of Article VI 

of the CBA is reproduced on the reverse side of this remittance form.   Furthermore, the Employer hereby acknowledges and agrees that it is 

bound by the Agreements and Declarations of Trust (the “Trusts”) establishing the Funds, which are incorporated by reference in the CBA.  If 

the Employer wishes to receive a copy of the CBA or the Trusts, please contact the Funds’ office at the address and phone number listed 

above. 
EMPLOYER FEDERAL ID#________________ 

All INFORMATION BELOW MUST BE FULLY PROVIDED WITH EACH REPORT- 

EMPLOYERS NAME: ________________________________ EMPLOYERS ADDRESS: ___________________________________________  

JOB LOCATION____________________________________________________________________________________________ 

WEEK ENDING________________________________ 

Social Security #           Last Name First Name Straight  Overtime Double time 

      Hours Hours Hours 

            

            

            

            

            

            

   Total Hours          

 x   Rate  $23.61 $35.44 $47.22 

  Amount due:         
Payments covering contributions to the Cement Masons’ Local 780 Pension Fund, Cement League Advancement, IAP Funds, Dues, 

International Dues, Organizing Fund, Education Fund, NEDC of the OPCMIA Welfare Fund, Vacation Fund, Annuity Fund, Apprenticeship Fund, 

and LMC Fund shall be made weekly.  A single check covering the combined contributions to the above mentioned Funds shall be made 

payable to the Northeast District Council of the OPCMIA Fringe Benefit Funds.  This check shall be given to the shop steward or Cement 

Mason on the job on the employers regular pay day, who shall in turn verify the correctness of the amounts and the number of employees 

covered. Where an employee is laid off and receives his wages other than on the employers regular pay day, said employee shall be given a 

check to cover the contributions due the aforesaid funds. 

**The above Statements are warranted to be true and correct** 

Signature of Corporate Officer______________________________________   Print Name___________________________________ 

By signing this form, you expressly acknowledge that you are an authorized representative of the Employer and have the authority to legally 

bind the Employer.   **THIS FORM MUST BE SIGNED AND COMPLETED OR FUND OFFICE WILL NOT ACCEPT THE BENEFITS** 



 

 

RELEVANT PROVISIONS OF ARTICLE VI 

 

 

 

 

Effective July 1, 2025 to June 30, 2026, in addition to the stipulated wages, there shall be:  (i) contributions made to the 
Cement Masons Local 780 Pension Fund , NEDC of the OPCMIA Welfare Fund, Annuity Fund, Apprenticeship Fund, Vacation Fund 
(the “Funds”), the Cement League Advancement and Promotion Fund (the “CLAPF”), the Cement League (the “League”), the NEDC 
of the OPCMIA Labor Management Trust Cooperation (the “LMTC”); Organizing Fund, Education Fund paid to NEDC of the OPCMIA 
Plasterers’ & Cement Masons; and(ii) dues paid to the NEDC of the OPCMIA Plasterers’ & Cement Masons’ (the “Union” and 
collectively with the Funds, the CLAPF, the League and the LMTC, the “Funds and Entities”) by Union Dues Check off (paid weekly). 

All independent Employers or contractors (i.e., contractors that are not members of an association that is 
signatory to a collective bargaining agreement with the Union) and those not covered by the “principal agreement” will 
pay $0.60 per hour in addition to the required amount of fringe benefit contributions due to the Funds and Entities in 
order to, among other things, defray the costs of administration of the Funds.  If an Association Employer leaves its 
Association or is no longer a member in good standing with its Association, or is delinquent for 2 months, a $0.60 per 
hour Funds contribution increase to match the independent agreement administration cost of the Funds shall be paid 
by the Employer. 

A single check covering the combined contributions due to the above-mentioned Funds and Entities shall be 
made payable to the “NEDC of the OPCMIA Fringe Benefit Funds.”  This check, along with a completed and signed 
remittance report, must be submitted to the shop steward or Cement Mason on the job on the employees’ regular pay 
day, who shall in turn verify the correctness of the amount and the number of employees and submit the check and 
report to the Funds Office.  Where an employee is laid off and receives his wages other than on the employee’s regular 
pay day, said employee shall also be given a check to cover the contributions due to the Funds and Entities.  If there are 
no reportable hours worked by a Cement Mason during any given week, the Employer is obligated to submit directly to 
the Fund office a remittance report to the Fund office indicating that there are no reportable hours for the week. 

Failure by the shop steward or employee to immediately (but in no event later than three calendar days after 
pay day) forward said check or checks to the Fund Office shall subject the employee to such penalties as in the judgment 
of the Trustees is warranted. 

Failure by the Employer to issue said check and remittance report (even in the event that no contributions are 
due for the applicable week) shall be cause for the Union to remove employees covered by this Agreement from the 
work of such Employer.  If such men who are removed remain at the job site during regular working hours, they shall 
be paid for lost time not to exceed three days’ pay. 

In the event the Employer does not make timely payment of contributions as required herein, it is agreed that 
the Employer shall be liable for the payment of such contributions and dues checkoffs with interest of ten (10%) percent 
per annum plus liquidated damages of twenty (20%) percent per annum of the amount owing and all costs including, 
but not limited to, reasonable audit and accounting expenses, witness costs, attorneys’ fees and court costs.  These 
amounts may be billed to a delinquent Employer and are due once billed, even if an audit has not been completed or 
conducted. 

The Trustees shall also have the right to audit the payroll and other pertinent employment records of any 
employer of Cement Masons’ within the jurisdictional area of the Union. 

The signing of this Agreement, the signing of another commitment to pay (i.e., the remittance report) or actual 
payment in keeping with the terms of this Agreement to the Funds and Entities identified by this Agreement shall bind 
and obligate the Employer paying the contributions to the terms and conditions of this Agreement and the trust 
agreement(s) establishing said Funds and Entities in the same manner as actually signing said trust agreement(s). 



 
 

Timothy Porter, President 
Business Agents 

Edward Barbaria 
Pasquale D’ Angelo 

Michael Rendina 
UNITED CEMENT MASONS’ UNION 

LOCAL 780, O.P. & C.M.I.A. 
Affiliated with American Federation of Labor 

RESIDENTIAL RATES 10,000 HOURS COMPLETED 
INDEPENDENT CONTRACTORS  

             Michael Rendina 1404 Blondell Ave 
                                 Fin. Secretary/Bus. Manager  Bronx, N.Y. 10461 
         Hours 7:30 A.M. – 3:30 P.M. 

Phone: 718-357-3750       Fax: 718-357-2057 
             

     
                  July 1, 2025 – June 30, 2026 
 
The $3.25 Check-off, $0.70 Int’l Check-off, $0.65 Organize, and $0.05 Ed Fund  
will be paid to Local 780 for every straight, overtime, & double time hour worked. 
 

Check-off   $  3.25 per Hour 
Int’l Check-off  $  0.70 per Hour 
Vacation   $  2.40 per Hour 
Organize  $  0.65 per Hour 
Ed Fund  $  0.05 per Hour 
Welfare  $ 10.86 per Hour 
Pension   $  9.25 per Hour 
Annuity   $  4.00 per Hour 
Apprenticeship $  0.50 per Hour 
I.A.P.    $  0.32 per Hour 
780 LMT   $  0.05 per Hour 
Admin Fees   $  0.60 per Hour 
TOTAL   $32.63 per Hour 

 
 All work Monday – Friday paid at straight time for the first 8 hours then overtime           

shall be paid at the rate of one & one half. 
 Saturday shall be paid at the rate of one & one half. 
 Sunday & Recognized Holidays will be paid at double time.  
 Pension & Welfare will be paid at overtime for every overtime or double time            

hour worked. 
 
 
   
 
                (OVER) 
 
 
 



 
RESIDENTIAL INDEPENDENT – 10,000 COMPLETED 

JOURNEY PERSON 
WAGE SCALE AS OF 

July 1, 2025 to June 30, 2026 
     

Recognized Holidays in addition to Saturday & Sunday 
New Year’s Day, Columbus Day, President's Day, Election Day (in Presidential years), 

Good Friday, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day & Christmas Day 
(Subject to change with notice) 

 
 
Monday – Friday overtime shall be paid at the rate of one & one half.  
 
Saturday shall be paid at the rate of one & one half. 
 
Sunday & Recognized Holidays will be paid at double time.  
 
Pension & Welfare will be paid at over time for every over time or double time hour worked. 
 
Including $3.25 per hour Check-off 
Including $0.70 per hour Int’l Check-off 
Including $2.40 per hour Vacation  
Including $0.65 per hour Organize 
Including $0.05 per hour Education Fund 
 
 
Hours Wages        Hours Wages  
  1 – $     43.37       21 – $    910.77 
  2 – $     86.74       22 – $    954.14 
  3 – $   130.11       23 – $    997.51  
  4 – $   173.48       24 – $ 1,040.88 
  5 – $   216.85       25 – $ 1,084.25   
  6 – $   260.22       26 – $ 1,127.62  
  7 – $   303.59       27 – $ 1,170.99 
  8 – $   346.96       28 – $ 1,214.36 
  9 – $   390.33       29 – $ 1,257.73  
10 – $   433.70        30 – $ 1,301.10 
11 – $   477.07               31 – $ 1,344.47 
12 – $   520.44       32 – $ 1,387.84  
13 – $   563.81        33 – $ 1,431.21 
14 – $   607.18        34 – $ 1,474.58 
15 – $   650.55        35 – $ 1,517.95 
16 – $   693.92       36 – $ 1,561.32  
17 – $   737.29       37 – $ 1,604.69  
18 – $   780.66       38 – $ 1,648.06  
19 – $   824.03       39 – $ 1,691.43 
20 – $   867.40       40 – $ 1,734.80 
 



United Cement Masons’ Union Local 780  
Breakdown of Wages & Benefits as of July 1, 2025 – June 30, 2026 

Independent Contractors 
Residential 10K - Highrise Concrete Construction Only 

Journey Person Rates 
 
 

Straight Hours      Straight Time Fringe Benefits      
Wages - $ 43.37  Welfare - $ 10.86    
Check-off - $   3.25  Pension - $   9.25                          
Int’l Check-off - $   0.70  Appr.  - $   0.50    
Vacation - $   2.40  I.A.P. - $   0.32 
Organize - $   0.65  Check-off -  $   3.25 
Ed Fund - $   0.05  Int’l Check-off - $   0.70 
Total Wages $ 36.32  Vacation - $   2.40   
+ Fringes $ 32.63  Organize - $   0.65     

          $ 68.95           Annuity - $   4.00 
                  780 LMT- $   0.05 

Ed Fund - $   0.05 
   Admin Fees - $   0.60 
   Total Benefits $ 32.63 
     
 

1 1/2 Hours      1 1/2 Fringe Benefits      
Wages - $  65.96  Welfare - $ 16.29   
Check-off - $    4.88  Pension - $ 13.88                         
Int’l Check-off - $    1.05  Appr.  - $   0.75    
Vacation - $    3.60  I.A.P. - $   0.48 
Organize - $    0.98  Check-off -  $   4.88 
Ed Fund - $    0.08  Int’l Check-off - $   1.05 
Total Wages $  55.37  Vacation - $   3.60 
+ Fringes $  48.97  Organize - $   0.98  

    $104.34           Annuity - $   6.00 
                  780 LMT- $   0.08 

   Ed Fund - $   0.08 
   Admin Fees - $   0.90 
    Total Benefits $ 48.97 

          
 

Double Time Wages  Double Time Fringe Benefits      
Wages - $   86.74  Welfare - $ 21.72    
Check-off -  $     6.50  Pension - $ 18.50                          
Int’l Check-off - $     1.40  Appr.  - $   1.00    
Vacation - $     4.80  I.A.P. - $   0.64 
Organize - $     1.30  Check-off -  $   6.50 
Ed Fund -  $     0.10  Int’l Check-off - $   1.40 
Total Wages $   72.64  Vacation - $   4.80     
+ Fringes $   65.26  Organize - $   1.30    

    $ 137.90           Annuity - $   8.00 
                  780 LMT- $   0.10 

   Ed Fund - $   0.10 
   Admin Fees - $   1.20 
    Total Benefits $ 65.26 



Northeast District Council of the OPCMIA Fringe Benefit Funds -1406 Blondell Avenue, 2nd Floor, Bronx, NY 10461 

Phone: (516)775-2280 Fax: (516)775-4064 **Cement Masons’ Local 780 – Independent Contractors** 

**Remittance Report for Residential or Hospitality projects only for 10k Residential Journeyperson, Effective July 1, 2025**    

Straight (A)    Overtime(B)    

Double Time 
( C)    

  ST    OT    DT 

Welfare $10.86  Welfare $16.29  Welfare $21.72 

Pension $9.25  Pension $13.88  Pension $18.50 

Apprenticeship $0.50  Apprenticeship $0.75  Apprenticeship $1.00 

I.A.P. $0.32  I.A.P. $0.48  I.A.P. $0.64 

Check Off $3.25  Check Off $4.88  Check Off $6.50 

Int. Check Off $0.70  Int. Check Off $1.05  Int. Check Off $1.40 

Vacation $2.40  Vacation $3.60  Vacation $4.80 

Annuity $4.00  Annuity $6.00  Annuity $8.00 

780 LMT $0.05  780 LMT $0.08  780 LMT $0.10 

OrganizingFund $0.65  OrganizingFund $0.98  OrganizingFund $1.30 

Education Fund $0.05  Education Fund $0.08  Education Fund $0.10 

Admin Fee $0.60  Admin Fee $0.90  Admin Fee $1.20 

Total $32.63  Total $48.97  Total $65.26 

Total Hours:    Total Hours:    Total Hours:   

Amount Due: 
(A) $   

Amount Due: 
(B) $   

Amount Due 
(C) $  

Total Due= 
A+B+C     

Make one check payable to  
NEDC of the OPCMIA Fringe Benefit Funds 

         
The Employer hereby acknowledges and agrees that it is bound by all the terms of the currently effective Collective Bargaining Agreement 

between the Cement Masons’ Local 780 and the Cement League, including, without limitation, Article VI of the CBA addressing contributions 

to be made to the Northeast District Council of the OPCMIA Fringe Benefit Funds (the “Funds”).  A copy of the relevant provisions of Article VI 

of the CBA is reproduced on the reverse side of this remittance form.   Furthermore, the Employer hereby acknowledges and agrees that it is 

bound by the Agreements and Declarations of Trust (the “Trusts”) establishing the Funds, which are incorporated by reference in the CBA.  If 

the Employer wishes to receive a copy of the CBA or the Trusts, please contact the Funds’ office at the address and phone number listed 

above. 
EMPLOYER FEDERAL ID#________________ 

All INFORMATION BELOW MUST BE FULLY PROVIDED WITH EACH REPORT- 

EMPLOYERS NAME: ________________________________ EMPLOYERS ADDRESS: ___________________________________________  

JOB LOCATION____________________________________________________________________________________________ 

WEEK ENDING________________________________ 

Social Security #           Last Name First Name Straight  Overtime Double time 

      Hours Hours Hours 

            

            

            

            

            

            

   Total Hours          

 x   Rate  $32.63 $48.97 $65.26 

  Amount due:         
Payments covering contributions to the Cement Masons’ Local 780 Pension Fund, Cement League Advancement, IAP Funds, Dues, 

International Dues, Organizing Fund, Education Fund, NEDC of the OPCMIA Welfare Fund, Vacation Fund, Annuity Fund, Apprenticeship Fund, 

and LMC Fund shall be made weekly.  A single check covering the combined contributions to the above mentioned Funds shall be made 

payable to the Northeast District Council of the OPCMIA Fringe Benefit Funds.  This check shall be given to the shop steward or Cement 

Mason on the job on the employers regular pay day, who shall in turn verify the correctness of the amounts and the number of employees 

covered. Where an employee is laid off and receives his wages other than on the employers regular pay day, said employee shall be given a 

check to cover the contributions due the aforesaid funds. 

**The above Statements are warranted to be true and correct** 

Signature of Corporate Officer______________________________________   Print Name___________________________________ 

By signing this form, you expressly acknowledge that you are an authorized representative of the Employer and have the authority to legally 

bind the Employer.   **THIS FORM MUST BE SIGNED AND COMPLETED OR FUND OFFICE WILL NOT ACCEPT THE BENEFITS** 



 

 

RELEVANT PROVISIONS OF ARTICLE VI 

 

 

 

 

Effective July 1, 2025 to June 30, 2026, in addition to the stipulated wages, there shall be:  (i) contributions made to the 
Cement Masons Local 780 Pension Fund , NEDC of the OPCMIA Welfare Fund, Annuity Fund, Apprenticeship Fund, Vacation Fund 
(the “Funds”), the Cement League Advancement and Promotion Fund (the “CLAPF”), the Cement League (the “League”), the NEDC 
of the OPCMIA Labor Management Trust Cooperation (the “LMTC”); Organizing Fund, Education Fund paid to NEDC of the OPCMIA 
Plasterers’ & Cement Masons; and(ii) dues paid to the NEDC of the OPCMIA Plasterers’ & Cement Masons’ (the “Union” and 
collectively with the Funds, the CLAPF, the League and the LMTC, the “Funds and Entities”) by Union Dues Check off (paid weekly). 

All independent Employers or contractors (i.e., contractors that are not members of an association that is 
signatory to a collective bargaining agreement with the Union) and those not covered by the “principal agreement” will 
pay $0.60 per hour in addition to the required amount of fringe benefit contributions due to the Funds and Entities in 
order to, among other things, defray the costs of administration of the Funds.  If an Association Employer leaves its 
Association or is no longer a member in good standing with its Association, or is delinquent for 2 months, a $0.60 per 
hour Funds contribution increase to match the independent agreement administration cost of the Funds shall be paid 
by the Employer. 

A single check covering the combined contributions due to the above-mentioned Funds and Entities shall be 
made payable to the “NEDC of the OPCMIA Fringe Benefit Funds.”  This check, along with a completed and signed 
remittance report, must be submitted to the shop steward or Cement Mason on the job on the employees’ regular pay 
day, who shall in turn verify the correctness of the amount and the number of employees and submit the check and 
report to the Funds Office.  Where an employee is laid off and receives his wages other than on the employee’s regular 
pay day, said employee shall also be given a check to cover the contributions due to the Funds and Entities.  If there are 
no reportable hours worked by a Cement Mason during any given week, the Employer is obligated to submit directly to 
the Fund office a remittance report to the Fund office indicating that there are no reportable hours for the week. 

Failure by the shop steward or employee to immediately (but in no event later than three calendar days after 
pay day) forward said check or checks to the Fund Office shall subject the employee to such penalties as in the judgment 
of the Trustees is warranted. 

Failure by the Employer to issue said check and remittance report (even in the event that no contributions are 
due for the applicable week) shall be cause for the Union to remove employees covered by this Agreement from the 
work of such Employer.  If such men who are removed remain at the job site during regular working hours, they shall 
be paid for lost time not to exceed three days’ pay. 

In the event the Employer does not make timely payment of contributions as required herein, it is agreed that 
the Employer shall be liable for the payment of such contributions and dues checkoffs with interest of ten (10%) percent 
per annum plus liquidated damages of twenty (20%) percent per annum of the amount owing and all costs including, 
but not limited to, reasonable audit and accounting expenses, witness costs, attorneys’ fees and court costs.  These 
amounts may be billed to a delinquent Employer and are due once billed, even if an audit has not been completed or 
conducted. 

The Trustees shall also have the right to audit the payroll and other pertinent employment records of any 
employer of Cement Masons’ within the jurisdictional area of the Union. 

The signing of this Agreement, the signing of another commitment to pay (i.e., the remittance report) or actual 
payment in keeping with the terms of this Agreement to the Funds and Entities identified by this Agreement shall bind 
and obligate the Employer paying the contributions to the terms and conditions of this Agreement and the trust 
agreement(s) establishing said Funds and Entities in the same manner as actually signing said trust agreement(s). 



 
 

Timothy Porter, President 
Business Agents 

Edward Barbaria 
Pasquale D’Angelo 
Michael Rendina  

UNITED CEMENT MASONS’ UNION 
LOCAL 780, O.P. & C.M.I.A. 

Affiliated with American Federation of Labor 
INDEPENDENT CONTRACTOR 

JOURNEY PERSON WORKING ON RESIDENTIAL AND HOSPITALITY PROJECT 
             Michael Rendina 1404 Blondell Ave 
                                 Fin. Secretary/Bus. Manager  Bronx, N.Y. 10461 
         Hours 7:30 A.M. – 3:30 P.M. 

Phone: 718-357-3750       Fax: 718-357-2057 
             

     
                  July 1, 2025 – June 30, 2026 
 
The $3.79 Check-off, $0.94 Int’l Check-off, $0.65 Organize, and $0.05 Ed Fund 
will be paid to Local 780 for every straight, overtime, & double time hour worked. 
 

Check-off   $  3.79 per Hour 
Int’l Check-off  $  0.94 per Hour 
Vacation   $  7.00 per Hour 
Organize  $  0.65 per Hour 
Ed Fund  $  0.05 per Hour 
Welfare  $12.91 per Hour 
Pension  $  9.25 per Hour 
Annuity  $12.00 per Hour 
Apprenticeship $  0.60 per Hour 
I.A.P.   $  0.32 per Hour 
780 LMT  $  0.05 per Hour 
Admin Fees  $  0.60 per Hour 
TOTAL  $48.16 per Hour 

 
 Overtime shall be paid at the rate of one & one half for the first 2 hours 

(Double time after) Commercial Project Only. 
 Saturday shall be paid at the rate of one & one half for the first 10 hours 

(Double time after 10 hours). 
 Sunday & Recognized Holidays will be paid at double time.  

 
 
 
   
                (OVER) 
 
 
 
 



INDEPENDENT CONTRACTOR 
JOURNEY PERSON WORKING ON RESIDENTIAL AND HOSPITALITY PROJECT  

WAGE SCALE AS OF 
July 1, 2025 to June 30, 2026 

     
Recognized Holidays in addition to Saturday & Sunday 

New Years Day, Columbus Day, President's Day, Election Day (in Presidential years), 
Good Friday, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day & Christmas Day 

(Subject to change with notice) 
 
 
Overtime shall be paid at the rate of one & one half for the first 2 hours 
(Double time after).   
 
Saturday shall be paid at the rate of one & one half for the first 10 hours 
(Double time after 10 hours). 
 
Sunday & Recognized Holidays will be paid at double time.  
 
 
 
Including $3.79 per hour Check-off 
Including $0.94 per hour Int’l Check-off 
Including $7.00 per hour Vacation  
Including $0.65 per hour Organize 
Including $0.05 per hour Education Fund 
 
 
Hours Wages        Hours Wages  
  1 – $     59.87       21 – $ 1,257.27 
  2 – $   119.74       22 – $ 1,317.14 
  3 – $   179.61       23 – $ 1,377.01  
  4 – $   239.48       24 – $ 1,436.88 
  5 – $   299.35       25 – $ 1,496.75   
  6 – $   359.22       26 – $ 1,556.62  
  7 – $   419.09       27 – $ 1,616.49 
  8 – $   478.96       28 – $ 1,676.36 
  9 – $   538.83       29 – $ 1,736.23  
10 – $   598.70        30 – $ 1,796.10 
11 – $   658.57               31 – $ 1,855.97 
12 – $   718.44       32 – $ 1,915.84  
13 – $   778.31        33 – $ 1,975.71 
14 – $   838.18        34 – $ 2,035.58 
15 – $   898.05        35 – $ 2,095.45 
16 – $   957.92       36 – $ 2,155.32  
17 – $1,017.79       37 – $ 2,215.19  
18 – $1,077.66       38 – $ 2,275.06  
19 – $1,137.53       39 – $ 2,334.93 
20 – $1,197.40       40 – $ 2,394.80 
 



United Cement Masons’ Union Local 780  
Breakdown of Wages & Benefits as of July 1, 2025– June 30, 2026 

Independent Contractors 
JOURNEY PERSON WORKING ON RESIDENTIAL AND HOSPITALITY 

PROJECT RATES 
 
 

Straight Hours      Straight Time Fringe Benefits      
Wages -        $ 59.87  Welfare - $ 12.91    
Check-off -  $   3.79  Pension - $   9.25                          
Int’l Check-off - $   0.94  Appr. - $   0.60    
Vacation - $   7.00  I.A.P.  $   0.32 
Organize - $   0.65  Check-off - $   3.79  
Ed Fund - $   0.05  Int’l Check-off - $   0.94 
Total Wages $ 47.44  Vacation - $   7.00 
+ Fringes $ 48.16  Organize - $   0.65 

                    $ 95.60  Annuity - $ 12.00 
                  780 LMT- $   0.05 
       Ed Fund - $   0.05 

   Admin Fees - $   0.60 
   Total Benefits $ 48.16 
     
 

1 1/2 Hours      1 1/2 Fringe Benefits      
Wages -       $   89.81  Welfare - $ 19.37   
Check-off -  $     5.69  Pension - $ 13.88                          
Int’l Check-off - $     1.41  Appr.  - $   0.90    
Vacation - $   10.50  I.A.P. - $   0.48 
Organize - $     0.98  Check-off -  $   5.69 
Ed Fund - $     0.08  Int’l Check-off - $   1.41   
Total Wages $   71.15  Vacation - $ 10.50 
+ Fringes $   72.27  Organize - $   0.98  

    $ 143.42  Annuity - $ 18.00 
                  780 LMT- $   0.08 

   Ed Fund - $   0.08 
   Admin Fees - $   0.90 
    Total Benefits $ 72.27 

          
 

Double Time Wages  Double Time Fringe Benefits      
Wages -     $ 119.74  Welfare - $ 25.82    
Check-off -  $     7.58  Pension - $ 18.50                          
Int’l Check-off - $     1.88  Appr.  - $   1.20    
Vacation - $   14.00  I.A.P. - $   0.64 
Organize - $     1.30  Check-off -  $   7.58 
Ed Fund -  $     0.10  Int’l Check-off - $   1.88 
Total Wages $   94.88  Vacation - $ 14.00     
+ Fringes $   96.32  Organize - $   1.30    

    $ 191.20           Annuity - $ 24.00 
                  780 LMT- $   0.10    

   Ed Fund - $   0.10 
   Admin Fees - $   1.20 
    Total Benefits $ 96.32 



NEDC of the OPCMIA Fringe Benefit Funds -1406 Blondell Avenue, 2nd Fl., Bronx, NY 10461 

Phone: (516)775-2280 Fax: (516)775-4064**780 Journeymen working on Residential & Hospitality Project** 

Remittance Report for Independent Contractors, Effective July 1, 2025:    

Straight (A)    Overtime(B)    

Double Time 
( C)    

  ST    OT    DT 

Welfare $12.91  Welfare $19.37  Welfare $25.82 

Pension $9.25  Pension $13.88  Pension $18.50 

Apprenticeship $0.60  Apprenticeship $0.90  Apprenticeship $1.20 

I.A.P. $0.32  I.A.P. $0.48  I.A.P. $0.64 

Check Off $3.79  Check Off $5.69  Check Off $7.58 

Int. Check Off $0.94  Int. Check Off $1.41  Int. Check Off $1.88 

Vacation $7.00  Vacation $10.50  Vacation $14.00 

Annuity $12.00  Annuity $18.00  Annuity $24.00 

780 LMT $0.05  780 LMT $0.08  780 LMT $0.10 

OrganizingFund $0.65  OrganizingFund $0.98  OrganizingFund $1.30 

Education Fund $0.05  Education Fund $0.08  Education Fund $0.10 

Admin Fee $0.60  Admin. Fee $0.90  Admin. Fee $1.20 

Total $48.16  Total $72.27  Total $96.32 

Total Hours:    Total Hours:    Total Hours:   

Amount Due: 
(A) $   

Amount Due: 
(B) $   

Amount Due 
(C) $  

Total Due= 
A+B+C     

Make one check payable to  
NEDC of the OPCMIA Fringe Benefit Funds 

         
The Employer hereby acknowledges and agrees that it is bound by all the terms of the currently effective Collective Bargaining Agreement 

between the Cement Masons’ Local 780 and the Cement League, including, without limitation, Article VI of the CBA addressing contributions 

to be made to the Northeast District Council of the OPCMIA Fringe Benefit Funds (the “Funds”).  A copy of the relevant provisions of Article VI 

of the CBA is reproduced on the reverse side of this remittance form.   Furthermore, the Employer hereby acknowledges and agrees that it is 

bound by the Agreements and Declarations of Trust (the “Trusts”) establishing the Funds, which are incorporated by reference in the CBA.  If 

the Employer wishes to receive a copy of the CBA or the Trusts, please contact the Funds’ office at the address and phone number listed 

above. 
EMPLOYER FEDERAL ID#________________ 

All INFORMATION BELOW MUST BE FULLY PROVIDED WITH EACH REPORT- 

EMPLOYERS NAME: ________________________________ EMPLOYERS ADDRESS: ___________________________________________  

JOB LOCATION_________________________________WEEK ENDING________________________________________________________ 

Social Security #           Last Name First Name Straight  Overtime Double time 

      Hours Hours Hours 

            

            

            

            

            

            

   Total Hours          

 x   Rate  $48.16 $72.27 $96.32 

  Amount due:         
Payments covering contributions to the Cement Masons’ Pension Fund, NEDC of the OPCMIA Welfare Fund, Vacation Fund, Annuity Fund, 

Apprenticeship Fund, LMC Fund, Cement League Advancement, IAP Funds, Organizing Fund, Education Fund, Dues, and International Dues 

shall be made weekly.  A single check covering the combined contributions to the above mentioned Funds shall be made payable to NEDC of 

the OPCMIA Fringe Benefit Funds.  This check shall be given to the shop steward or Cement Mason on the job on the employers regular pay 

day, who shall in turn verify the correctness of the amounts and the number of employees covered. Where an employee is laid off and 

receives his wages other than on the employers regular pay day, said employee shall be given a check to cover the contributions due the 

aforesaid funds. 

**The above Statements are warranted to be true and correct** 

Signature of Corporate Officer______________________________________   Print Name___________________________________ 

By signing this form, you expressly acknowledge that you are an authorized representative of the Employer and have the authority to legally 

bind the Employer. **THIS FORM MUST BE SIGNED AND COMPLETED OR THE FUND OFFICE WILL NOT ACCEPT THE BENEFITS** 



 

 

RELEVANT PROVISIONS OF ARTICLE VI 

 

 

 

 

Effective July 1, 2025 to June 30, 2026, in addition to the stipulated wages, there shall be:  (i) contributions made to the 
Cement Masons Local 780 Pension Fund , NEDC of the OPCMIA Welfare Fund, Annuity Fund, Apprenticeship Fund, Vacation Fund 
(the “Funds”), the Cement League Advancement and Promotion Fund (the “CLAPF”), the Cement League (the “League”), the NEDC 
of the OPCMIA Labor Management Trust Cooperation (the “LMTC”); Organizing Fund, Education Fund paid to NEDC of the OPCMIA 
Plasterers’ & Cement Masons; and(ii) dues paid to the NEDC of the OPCMIA Plasterers’ & Cement Masons’ (the “Union” and 
collectively with the Funds, the CLAPF, the League and the LMTC, the “Funds and Entities”) by Union Dues Check off (paid weekly). 

All independent Employers or contractors (i.e., contractors that are not members of an association that is 
signatory to a collective bargaining agreement with the Union) and those not covered by the “principal agreement” will 
pay $0.60 per hour in addition to the required amount of fringe benefit contributions due to the Funds and Entities in 
order to, among other things, defray the costs of administration of the Funds.  If an Association Employer leaves its 
Association or is no longer a member in good standing with its Association, or is delinquent for 2 months, a $0.60 per 
hour Funds contribution increase to match the independent agreement administration cost of the Funds shall be paid 
by the Employer. 

A single check covering the combined contributions due to the above-mentioned Funds and Entities shall be 
made payable to the “NEDC of the OPCMIA Fringe Benefit Funds.”  This check, along with a completed and signed 
remittance report, must be submitted to the shop steward or Cement Mason on the job on the employees’ regular pay 
day, who shall in turn verify the correctness of the amount and the number of employees and submit the check and 
report to the Funds Office.  Where an employee is laid off and receives his wages other than on the employee’s regular 
pay day, said employee shall also be given a check to cover the contributions due to the Funds and Entities.  If there are 
no reportable hours worked by a Cement Mason during any given week, the Employer is obligated to submit directly to 
the Fund office a remittance report to the Fund office indicating that there are no reportable hours for the week. 

Failure by the shop steward or employee to immediately (but in no event later than three calendar days after 
pay day) forward said check or checks to the Fund Office shall subject the employee to such penalties as in the judgment 
of the Trustees is warranted. 

Failure by the Employer to issue said check and remittance report (even in the event that no contributions are 
due for the applicable week) shall be cause for the Union to remove employees covered by this Agreement from the 
work of such Employer.  If such men who are removed remain at the job site during regular working hours, they shall 
be paid for lost time not to exceed three days’ pay. 

In the event the Employer does not make timely payment of contributions as required herein, it is agreed that 
the Employer shall be liable for the payment of such contributions and dues checkoffs with interest of ten (10%) percent 
per annum plus liquidated damages of twenty (20%) percent per annum of the amount owing and all costs including, 
but not limited to, reasonable audit and accounting expenses, witness costs, attorneys’ fees and court costs.  These 
amounts may be billed to a delinquent Employer and are due once billed, even if an audit has not been completed or 
conducted. 

The Trustees shall also have the right to audit the payroll and other pertinent employment records of any 
employer of Cement Masons’ within the jurisdictional area of the Union. 

The signing of this Agreement, the signing of another commitment to pay (i.e., the remittance report) or actual 
payment in keeping with the terms of this Agreement to the Funds and Entities identified by this Agreement shall bind 
and obligate the Employer paying the contributions to the terms and conditions of this Agreement and the trust 
agreement(s) establishing said Funds and Entities in the same manner as actually signing said trust agreement(s). 



Northeast District Council of the OPCMIA 
 JOINT APPRENTICESHIP TRAINING PROGRAM 

 

1406 Blondell Avenue-2nd Floor • Bronx, NY 10461 
Phone 516-775-2280   Fax 516-775-4064 

 

                  
 
 
 
 
 
 
 
 
Apprenticeship Coordinator/ Training Director              
 Michael D’Onofrio    
Apprenticeship/ Training Instructor                        
Louis D’Angelo 
 

 
 
APPRENTICE WAGE RATES EFFECTIVE JULY 1, 2025 
 

PAY per hour Straight   Overtime   Double 
            

Year 1  $      23.77    $ 35.66    $ 47.54 
Year 2  $      28.74    $ 43.11    $ 57.48 
Year 3  $      34.27    $ 51.40     $ 68.54 

            

      
 
 

 

WAGES AFTER TAX MINUS CHECKOFF, INTERNATIONAL CHECKOFF, VACTION & ORGANIZE 
SHALL BE ADDED TO BENEFITS. 

    
 
Over Time shall be paid at the rate of one & one half for the first 2 hours 
(Double time after on Commercial Projects) 
Saturday shall be paid at the rate of one & one half for the first 10 hours 
(Double time after 10 hours on Commercial Projects) 
Sunday & Recognized Holidays will be paid at double time. 
 
 

 



Northeast Dlstrict council of the oPCMIA Fringe Benefit tunds -1405 Elondell Avenue,2d Floor-Bronx, Ny 10401
Phone: (516)775-2280 Fax: (516)775-rb64

rrCement Masors, Local 780 Apprentlce Bates r.
Remltt nce Report for lnd€pendent ContractoB, Effectlve luly I,ZOZS.

IOB LOCATION

WEEK ENOIN

payments coverlng contributions to the Cement Masons' Local 780 Pension Fund, Cement Leatue Advancement, IAP Fun4 Orgenlzlng Fund,

Dues, lnternational Dues, NEBC ofthe OPCIA Welfare Fund, vacation Fund, Annuity Fund, Apprenticeship Fun4 and LMC Fund, shall be made

weekly. A sin8le dted( Go\rerlng the combined contrlbutions to the abore mentioned Funds shall b€ made payable to Nonheast Distrlct

Counctl of the OPCMTA Frlnge Benefit Funds, This check shall be given to the shop steward or Cement Mason on the Job on the employers

regular pay day, who shall ln tum verifo the correctness of lhe amounB and the numb€r of employees covered, Where an dmployee is laid

offand receives hls wages other than on the employers retular pay day, said employee shall be given a check to cover the cont.lbutions due

the aforesaid funds.

Straight x Rate Amount Over x RateYear Amount D'I'IIIT'E x Rate Amount
DueHours Time Due Tlme Due

lst Year $ 17.s0 5 za.zt S 3s.oo
S 19.762nd Year s 2e.65 S 3e.s2
s 21.15 ffiE3rd Year 5 42.32

III
IIr

II II rr I r II

liiinll

IIITEI

I

Social Security s Last N;me First Name StraiBht Overtime Double time
Hours Hours

TotalHours x Rate X Rate X Rate

Total of
percentaBe

due

Yrl-S17.50 Yt,- 526.27 Yrl- 535.00

Yr2-S19.76 Yr2- S29.65 Yr2- 539.52

Yr3-S21.15 Yr3- 531.75 Yr3- 542.32

Amouot due:

II
II-

I

"The obove Stotements orc worrcnted to be true ond corrcct"
Signoture of Cotponte Print Name

By signlng this form, you expressly acknowledg€ that you are an authorized representative of the Employet and have the authority to legally

bind the Employer.'THIS fORM MUSI BE SlGttlED ANO COMPIftD On THE FUND OFFICE Wltl NOT ACCEPT THE 8ENEFIIS"

The Employer hereby acl(nowledtes and etrees lhat it is bound by all the terms ofthe currently effective Collectlve Bargainlng Agreement
between the Cement Masons' Local 780 and the cement Le6gue, includin& wlthout limitatlon, Article vl of the CBA addressing contrlbutlons
to be made to the Northeast DEtdct councll of the OPCMIA Frlnte Benerlt Funds (the "Funds"). A copy of the relevant pro/Blons of Anicle Vt

of the CBA is reproduced on the reverse side of thls remlttance form. Furthermore, the Employer hereby ecknowledges and agrees that lt is
bound by the Agteements and Declatations ofTrust (the "Trusls") Btablishing the Funds, which are lncorporated by reference ln the CBA" tf
the Employe, wish6 to receive a copy ofthe CBA or the Trusts, please contact the Funds'offlce at the address and phone number llsted
above

EMPLOYER FEOERAT IDfi-
AII INFORMATION BELOW MUST BE FUttY PROVIDED WITH EAC}I R€PORT-

EMPTOYERS NAME: _ EMPTOYERS ADoRESS,_

Hours

I



REIEVANT PROVISIONS OF ARNOI VI

EftcdtE Jtdy ,' ZfE to June :tr, Zp5, ln addiddr to the sttrrhted urageq thete shatl be: [f coartihrtions made to fie
.C€ment M6ont Locd 780 Perdon Fud, NEDC of tre OFot4IA WdfaG fun4 Annulty n srd, Apfntcedrh Fun4 \racdon Fund
(t,re "Rmdr'), the Ccfltent l€egue Advanertsrt ard Prsndon Rrnd (Ule TAA,PF'1, tre C€ment lrtrre (the "traBd'l, the NEDC
of tle OFCMIA libor iltane3rxnentTnrst Coopention (the "lMfC); O;ani&g hrn4 Educarion Rr]d pei, to NEDC of dle OFC[,llA
Hrtercd & Cement Mam; endlll dues pdd to $e NEDC o, dre (nCMIA Plast€r€rC & Gernent Msord (the "Unim" and
colbdt,ety wlft dte R"'tdt fi€ O-APf, t|e Le€fle ardthe lltf,Ig the "funds and EntideC') by Unk n DtEs chcd( off (pau we*ty).

All indep€ndent Employe6 or contractors (r.e., cont6cto6 that are not members of an assoclatlon that is
sltnatory to a collectlve battalnlng aSteement wlth the Unlonl and those not covered by the "princlpal agrcdmcnt'wlll
pay $0,60 per hour in addition to the requlred amount of fringe hencfit contrlbutlom due to the Fun& and Entittes ln
otder to, amont other thlnts, defr.y the costs of admlnlstratlon of the.Funds. lf an Assocladon Employer leaves its
Asso€lation or is no lon8er a member ln Bood standin8 wlth lts Agsociation, or ls dellnquent Ior 2 months, a $O.6,0 per
hour Funds cortribudon lncrease lo match the independent agreement admlnlstratlon cost of the Funds shall be pald
by the Employer,

A slngle check covering the comblned contrlbutions due to the .boue-mentloned Funds and Entltl6 shall be
made payable to the "NEDC of the OFCMIA F inge Beneftt Funds." Thls check, along whh a completed and signed
remlttance report mun be submitted to the shop steward or cement Mason on the job on the €mployees' regular pay
day, who shall ln tum vedfy the correctness of the omount and the number of employees and submlt the check and
report to the Fun& Offtce. Where an employee ls lald off and r€celv$ his uagcs other than on the employee's re6ular
pay dan said employec ihell also be given a check lo cover the contributlons due to the Funds and Entltler lf there are
no reportable hofis worked by a €ement Mason dudng any dven week, the Employcr ls obligated to submlt diredly ro
the Fund office a rcmlttance ,eport to the Fund offlce lndlcednt that thor€ are no reportable hours ,or thc week
' Fallurc bry the rhop steward or employ€e to lmmedlately (but in no event lat€r than three calendar days after
pay dayl fonrard sald dreck or checl<s to the Fund Otflce shall subJect the employee to such penaltles aslnthejudgment
of the fruiteei ls warranted.

Failure by the Employer to issue said check and remittance report (erren ln the event that no contrlbutlons are
due fot the appllcable wrekl shall be cause for thc Unlon to ,emove employees covered by this Agreement ,tom the
work of such Employer. lf such men who are removed remaln at the job slte durlng reBular worklnB hours; thev shall

be pald for lost rime not to exceed thre€ davt' pay.

ln the e{6nt the Employer does not make tlmely payrnent of contrlbudons as required hereln, it ls agreed thit
the Employer shall be liabla for the payment ofsuch contrlbutlons and dues checkofls wlth lnt€rest of ten (10%l percent
per annum plus llquldated damates of twenty (20961 percent per annum of the amount owing and all costs lncludin6
but not limited to, reasonable audlt and accountlng expenses, whn63 costs, attomeyC fees and court co5t5. These

amosnts may be bllled to a delinquent Employer and are due once bllled, even lf an audlt has not been completed or
conduclcd.

The Trustees shall also have the right to audlt the payroll and other perdnent employment records of any

€mployer of cement Masonj wlthln the iutigdlctlonal area ofthe union.

The signing of thls A$ecment, the slgning of another commitment to pay (r.e., tfie remlttance teportl or actual
p.yment ln keeplng !ul$ the tarms of thb Agreement to the Funds and Enthles ldentltled by thls AEreemcnt shall blnd

and obll&te tlre Emptoyer payint the contdbutlons to the terms and condldont of thls Agfeement and the t u3t

agrsement(sl establlshlnt sald Fun& and Entldes ln the same mann€r as aclually slsnln8 said ttust a8reement(sl.



Rates

lndependent Contractors EfiectilE 7 17/25
lst Year OT OT Znd Year OT 3rd Year OT OT

welfare 5 10.31 s 15.{7 I 20.62 I 10.31 S rs.47 5 20.52 5 10.31 5 15.47 $ 20.62

P€ntlon S 5.7sI 4.50 s 9.m S 4.so S 5.75 S 9.oo s 4.s0 $ 6.7s S 9-oo

Olect Off s s $ S 1.49 s 2.24 s 2.s8s 2.98 S 3.87 S 5.16

lnt. ched Ofl 9 0.41 S 0,52 S 0.82 S o.a6 S 0.69 S o.92 S o.s2 S 0.78 3 1.04

Appaentlceship S o.os S o.o8 S o.1o S o,3s S o.s3 S o.7o S 0.46 s 0.69 5 0.92

vacadon s 1.4s s 2.18 s 2,90 S 1.49 S 2.24 S 2.98 I 1.56 $ 2.34 S 3.12

s s s s s s s s
780 t-MT s s 5 $ s 5 s s
orSanhing Fund s 0.18 S 0.27 I 0.35 I o.24 5 0.36 5 0.48 s 0.3r S 0.47 s 0.62

I.A.P 5 s S o.32 5 0.54 S 0.48S 0.48 5 0.32 S 0.6{

S 0.60 $ o.9o S 1.20 s o.50 S o.9o s 1.20 S 0.60 S o.9o I 1.20

Totel S 17.so 5 26.27 s 3s.00 S 19.75 S 29.66 S 39.s2 I 21.15 $ 31.75 I 42,32
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